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Provi:r*ial Director,

Dept of Aniinal Productioe & F{ealth

Northern Province
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I recomrnended this marking scheme of th.e str:;ctured inten'iew for the appointment to rhe posi of
Additlonal Provincial Director in tha Provincial F{ead office of the Dept.of Anirnal Production and

Health, \orthern Pro i,'i nc;.

Chief Secretarl.
Northem Pror,'ince
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Secretarl,.

N{iili,stry, o f Agric iiitule.
Nerfilern Flovince.( -^--to.,.JL!t!LGa:v r

Provincial Pubiic Service Commission.
Northem Province.

I recorrunendei this marking scheme of the strr,tcturod intert'ier,v for the appointrnent to the post of
Additional Provinciai Director in the Provincial F{ead oftfce of the Dept.of Anirnal Production aaC

iiealth. Northern Prov ince
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Norlhern Prol'ince.

The Provincial Pubiic Sen ice Cornmission has approred this marking scherne of the structr-ired rnten'relv
for the appointment to ihe post of Additional Provinciai Director ia the Pror.inciai Head otEce of the

Dept.of.\nirnal Production anil Health, Nofthern Frovince" On ^41 :?7- t??e iy*c !s i, ,: ,il4 ' :
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